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ANNUAL REPORT

FY 2025 (Jan 1, 2025 - Dec 31, 2025)
Fighting Against Forced Labour and Child Labour in Supply Chains Act

Arctic Beverages LP, comprised of Arctic Beverages, Kleen All, and Northland Beverages,
allunder business number 806676839, has not identified any risks of forced labour or child
labour within its operations or supply chains.

Notwithstanding this assessment, the Company has proactively taken measures to
safeguard ethical workplace standards across its supply chain. These measures include
the implementation of a Supplier Code of Conduct, as outlined in the attached document
(pages 2-3).

ATTESTATION

In accordance with the requirements of the Fighting Against Forced Labour and Child
Labour in Supply Chains Act (Act), and in particular section 11 thereof, |, in the capacity of
CEOQO, attest that | have reviewed the information contained in the report on behalf of the
governing body of the entity listed above. Based on my knowledge, and having exercised
reasonable diligence, | attest that the information in the report is true, accurate and
complete in all material respects for the purposes of the Act, for the reporting year listed
within this report.

Harold Bonazew “/ have the authority to bind Arctic Beverages LP”
CEO~—2— >
April 23,2026




© Schedule 2 - SUPPLIER CODE OF CONDUCT

Arctic Beverages aims to be the most highly valued consumer packaged goods company for all its stakeholders,
including customers, communities, employees, and shareholders. Our values are grounded in CARES. - Change, Act
as One, Respect. Execution, and Safety. We believe in taking ownarship of our actions and laoking out for ourselves,
each otfar, and our envifanment,

Wa are committed 1o upholding the highest social and emvironmenis) rasponsibility standards and sthical conduc
ecroes all aspects of cur business. To ensure that sthical workplace standards are strictly enforcad throughout our
Suppfy chain, we expect all our suppliers to comply with the principles in this Code, as a condition of doing businass and
providing goods or services to Arclic Baverages.

M EGRITY

Compliance with Law

Suppliers must adhere 1o all applicable laws and regulations in the countries and jurisdictions where they oparate, This
Code applies 1o all adivities relatad 1o producing the Supplier's goods, related services, and where the goods anmter the
supply chain,

Anti-bribery

Suppdars must not engage in any form of bribery, corruption, kickbacks, embezziemant, or extadion. Suppliars must not
lake any action that would cause Arctic Beverages o violate applicable antl-bribery laws or regulations, including the
Corruption of Fereign Public Ofticials Act (CF P.0O.A.) and the Criminal Code.

Books and Aecords

Suppliers must maintain sccurate and transparent books, records, and ascounts to demaonstrate compliance with
applicable lgws and regulations and this Code.

Cenfidentiality
Supplers must keap Arclic Beverages' information secure, limit access, and avoid publicly disoussing or revealing such

Information. These requiremants extend even after a SUppliars business ralatonship with Arctic Beverages is
conchided.

Grievance Mechanism
Suppiiers must establish internal programs 1o handle reports of workplace grievances, incleding anonymous reports,

ENVIRONMENTAL MANAGEMENT

Suppliors must menage, measura, and minimize their tacilities’ envirenmental impact, including air emissions, wasta
reguction, water use and dispasal, and greenhouse gas emissions,

WORKPLACE ENVIRONMENT

Suppliers astablish and Implement policies that guarantee the sarfaty of their workers, Such policies should ensure that
wiorkers are not exposed 1o unsafe working conditions. Suppliers must also provida emplayees with a safe and healthy
wirkpiace that complias with all applicable health and safety laws and reguiations.

HUMAN RIGHTS

We expect our suppllers 1o conduct their activities in a manner that respects human rights as sat out in The United
Nations Universal Declaration of Human Rights and the following labour practices:

Freedom of Association
Suppliers respect the rights of workers to assecizte ar not with any group, as parmittad by and by all applicabie lows
and regulations.
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Employment Status
Suppliars only employ legally authorized workens to work in their looation and facility. They are responsible for validating
the eligibility of their employses

Employment Practices

Suppllars nat engage In any form of slavery, forced, bonded, indentured, o imvoluntary prison labour, They must not
participate in human trafficking or exploitation o import goods produced using such practices. They must not keep their
empioyeas’ government-issued identification, passpons, or work permits as & condition of employment.

Anti-Discrimination and Fair Treatment
Suppliers maintain a workplace that is free from discrimination and treat their aemployess with faimess, dignity, and
respect. They must not folerate any form of physical, sexual, psychalogical, or verbal harassment or abuSE,

Working Hours and Rest Days

Employeas be given at least one day off every seven days. Any overtime worked be voluntary, and the employees
should be allowad at loast one day off within the next savan tays. Cantinuaus working days should not axcesd 21 days
without a rest day. Other working hours and rest day arrangements can be used if agread 1o by the employees (i.e. 2
weeks in camp, 1 weesk gut armangamsni),

Underage Labor

Suppliers anawra that no underage labour has bean empioyed 1o produce or distribute their goods or services. A child |s
amyons below the minimuem employment age according fo the laws of tha country whars the faciity is looated. If thare
are na laws, then a child is anyone whao is beiow the minimum age for complsting the requirad education, Suppliers
must not employ anyone younger than 14, regardless of the country's minimum warking age.

Wages and Banafits
Suppliers ensure that their workers are paid lawhsl wages, including overtime, premium pay, and aqual pay for eqgual
work without discrimination. They must not impose any disciplinary deductions from pay.

PELIE SMENT A ITOR

Arctic Beverages reserves the right to assess and monitor thie Supplier's practices regarding this Code of Conduct, The
Supplier may be asked to provide a report outlining their compliance with this Code of Conduct. Suppliers are to 1 natify
the Company of any actual or suspacted violations of this Code by email 1o he@arcScbey.com . In the case of non-
oomplianca, the Supplier will take all reasonable measures 1o mest the standards diligently cutlired in this Code or facs
the termination of their right to supply goods and services to or on bahalf of the Comparny,
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